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President's Statement 

Tim Daly FCILT        

CILT Ireland President 

I was honoured to be elected President by the Council in October 2018 and I look 
forward to serving the Institute and its members during my term of office.  I wish to pay 
tribute to my predecessor, Helen Noble, who made a hugely positive contribution to the 
Institute during her time as President, Vice President and as a member of Council. I 
thank her and wish her well for the future. 

 

The Institute made further progress during the past year.  We were successful in 

retaining our contract with the Health and Safety Authority.  There was a significant 

growth in the training programme which we manage on behalf of Skillnet.  There was 
an increase in the number of students on our Diploma programme. 

We hosted a number of successful events. The most notable of these were an event 

jointly hosted with CILT Northern Ireland on the all island supply chain which was both 
timely and relevant given the proximity of Brexit and the inspiring talk given by David 
Collenette, the former Transport Minister of Canada, on the response to the aviation 
crisis created by the 9/11 attacks.  I wish to thank all those who spoke at our events, 
the companies who hosted technical visits and our regional Sections for their 
organisational work. 

 

Our industry is facing into a very challenging period. Brexit is still looming and poses a 
very significant difficulty for our economy and a major headache for the logistics and 
supply chain sector.  The trade disputes between the United States and virtually all its 
trading partners are adding to economic uncertainty.  Climate change represents an 
existential threat to our planet, and we have only just started to take the type of difficult 
action that is needed to respond effectively. The changes required will undoubtedly be 
significant and, in some ways, game changing for our sector. The Institute will seek to 
play its part in responding to these challenges by developing its education and training 
offering, by further enhancing its membership services and by strengthening its 
relationship with its public sector partners.  We are currently seeking QQI accreditation 
for our Diploma programme.  We are working on an educational policy for the Institute, 
charting what our future role should be and how best to develop mutually beneficial 
strategic partnerships with third level educational institutions and other training 
providers.  We will be undertaking our five yearly comprehensive review of the 
governance of the Institute to make sure that our structures and processes are fit for 
purpose and capable of meeting the challenges which we face in the years ahead.  This 
work will also ensure that the Institute is compliant with the Charities Governance Code 
published by the Charities Regulator. 
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In conclusion I wish to thank my colleagues on the Council and the members of all the 
Institute committees for their support and hard work.  I want to gratefully 

acknowledge the excellent work undertaken by the management and staff of the 

Institute.  We value our partnerships with the Department of Transport, Tourism and 
Sport, the Health and Safety Authority and Skillnet Ireland.  We also rely on the 
invaluable support of many volunteers and a range of educational institutions and 
professional bodies.  At the end of December Kevin Byrne concluded his two-year term 
as International President of CILT.  This was a great honour for Ireland, following in the 
footsteps of Joe Walsh.  I wish to pay tribute to Kevin for his work on behalf of the 
Institute over many years – at both national and international level. 
 
 
 
 
Tim Daly FCILT 

CILT Ireland President 
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CILT Mission Statement 

To promote professionalism in logistics, 

transport and supply chain 

 

CILT Vision Statement 

Be the first choice for our profession 
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Chief Executive’s Review of 2018 
 

Mick Curran 

CEO 

Membership and Membership Services 
 

On 31 Dec 2018, the total paid up membership of the Institute stood at 484, we intend 

to grow this membership during 2019. The Institute is a professional body that relies 

heavily on its members, both as key resources and also as customers, this cannot be 

taken for granted. The Council is determined to further improve the services provided 

to members in the years ahead. 

Throughout 2018 a wide range of events were held for members - details of which can 

be found in the events section of my report. Many of the events were organised by the 

regional sections and I would like to express my appreciation to the section committees, 

the head office staff and the many members and non-members alike who played a part 

in making our events programme a success. 

The events are too numerous to write about in detail, so I will confine myself to just a 

few to illustrate the range and variety of activities undertaken. 

On 24 January 2018 in Ballymacscanlon Hotel in Dundalk, we along with our Northern 

Ireland CILT colleagues organised a joint event entitled “The all Island Supply Chain” 

The was a very well attended event with 150 attendees.  The conference was opened 

up by our President Helen Noble.  The event, as the title suggests, was designed to 

provoke debate as to what the future will hold for the Island of Ireland supply chain in 

in the event of Brexit.  The attendees were addressed by speakers from Enterprise 

Ireland, Glanbia, Irish Small and Medium Enterprises, CILT UK and DIT.  Overall, it 

was an excellent event. 

On 22 February in the National Maritime College, Helen Noble delivered her Presidential 

address.  During this address, Helen outlined and her vision for her term as President.  During 

this very well attended event fellowships were conferred upon the following four leaders in our 

industry: 

Mr Conor Mowlds – Head of College in the National Maritime College of Ireland 

Mr Brendan Keating – CEO Port of Cork 

Mr Frank Ronan – CEO Port of Waterford 

Mr Andrew Sheen – CEO Irish Ferries. 
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On 06 October UCD’s Smurfit Business School played host once more to our annual 

graduation ceremony. A total of eighteen students received their diplomas and 

chartered membership of the Institute on the day. Head lecturer Larry Banville 

welcomed the graduates and their families and advised students about the importance 

of being active in CILT not least when it came to pursue further studies and continuous 

professional development. 

Professor Brian Fynes of UCD was the guest speaker at the graduation and he made 

a powerful and impassioned speech about the need for tolerance and respect for all. 

He shared his thoughts on the importance of symbolism and language and drew on 

analogies in music and literature to deliver his message. He discussed issues facing 

our industry and restated the importance of lifelong learning. Once again, CILT are 

most grateful to Professor Fynes and his colleagues in UCD for the use of their facilities 

and their ongoing support. 

 

Corporate Governance 

In 2016 the Institute established an Audit Committee in order to carry out an internal 

audit function for the Institute. The Audit Committee comprises of two external 

members (one of whom chairs the Committee) each appointed for a three-year period 

and one serving member of the CILT Council who is appointed annually. The internal 

audit function is procured on a consultancy basis. 

The Audit Committee held a total of four meetings during 2018. and commissioned two 

internal audits.   The first of these audits examined the implementation by the Institute 

in Ireland of agreed procedures relating to the administration of CILT International 

certificates.  The second audit reviewed the implementation of the recommendations 

of a previous audit into the administration of Transport Management Certificate of 

Professional Competence examinations by CILT.  Both reports were accepted by the 

Audit Committee and Council.   

Graham Harrison retired as Chairperson at the end of 2018 and the I wish to express 

our thanks to him for his outstanding work over the last three years. He oversaw the 

establishment of the Committee and the introduction of an internal audit function for 

the Institute with skill, enthusiasm and good humour. We wish him well for the future.  

 

General Data Protection Regulation 

During June 2018, a list of email addresses of all CILT Ireland members was 

inadvertently shared with those members.  This was a breach of the General Data 

Protection Regulation.  This breach was compounded by a subsequent breach of the 

regulation by a member.  Both breaches were reported to the Data Commissioner.   
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Business Planning 
 

We are determined to ensure that the Institute will be the first-choice professional body 

for those working in the logistics, transport and supply chain sectors. The business 

strategy for the years ahead is based on three core strands: 

• To grow through the provision of high-quality education, training and other 

services. 

• To develop a strong brand. 

• To ensure good governance. 
 

The Council continue to monitor, on a monthly basis, the implementation of agreed 

objectives using a balanced scorecard. This approach is yielding significant dividends 

in terms of positive delivery of key objectives while at the same time holding the CEO 

and his team to account. This streamlined and targeted internal reporting process 

enables us to effectively oversee the work of the Institute’s management team and 

business committees. It has also been instrumental in ensuring that agreed objectives 

are delivered in a timely fashion. 

 

Management Changes 

 
A number of management and staffing changes arose during the year and a revised 

staffing structure was also put in place. This is aligned with the strategy for the future 

development of the Institute and will support the Institute in addressing the challenges 

and opportunities ahead. 
 

Jerry Meredith decided to step down as Educational Services Manager in March taking 

on the role of Business Development Manager with the Freight Transport Association 

of Ireland.  Jerry’s contribution to the Institute cannot be overstated, it would be remiss 

of us not to recognise his hard work and dedication to CILT and we wish Jerry the best.   

Jerry was replaced in June 2018 by Mark Coffey.  Mark came to Institute having retired 

from the Defence Forces after 24 years’ service both at home and overseas.  

 

2018 also saw a change in role for Tim Hayes, Tim was the CEO until 2016 after which 

he became Development Officer.  In August, Tim took up the role of Chief Examiner for 

the Transport Manager Certificate of Professional Competency examinations.  Tim 

brings a wealth of knowledge and a depth of experience that few can match to this 

challenging role.   

There has been a lot of change which I see as positive. We continue to attract skilled 

and capable people who are keen to work and be associated with the Institute. Our 

people are seen as marketable and in demand which also reflects well on CILT. 
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Education and Training 
 

We have continued to strengthen our Certificate and Diploma programmes attracting 

top quality students. We have aligned the course with standard academic programmes 

while retaining our unique point of differentiation which fits well with our cohort of 

students. 

 

We have continued to increase contact hours for students and have expanded the 

number and diversity of our panel of lecturers. We now have eight lecturers on the panel, 

and they are drawn from the Dublin Institute of Technology, Trinity College and the 

Institute of Technology, Carlow. There is also a good gender and nationality balance in 

the student cohort which supports greater diversity and positive learning outcomes. 

These changes are designed to improve the programme and ensure its long-term 

relevance for students in the logistics, transport and supply chain sector. The 

programme also provides the fundamental building blocks and preparation for students 

who wish to continue their education and pursue the degree programme. 

 

Much has been achieved in a very short time and we are most grateful for the 

assistance given to us by a wide range of people, including our own course lecturers 

and external examiners, education professionals across the sector and our members. 

Students have also provided positive and very helpful feedback. 

There was an increase in our Diploma students from 72 in 2017/2018 to 100 in 

2018/2019, this growth being particularly evident in Cork.   It is our intention to keep 

developing and growing the Diploma, through engagement with both industry and 

academia. It is important that the Diploma course continues to improve and that we 

attain QQI accreditation to ensure that it remains relevant in an increasingly competitive 

educational marketplace.  A process to select a partner educational Institution to QQI 

accredit our Diploma was well underway. 

CILT Skillnet is a network of nationwide companies. Members may use the network to 

avail of State grant assisted training opportunities for staff at all levels. The network’s 

long-term strategy is to support its members in meeting their training and development 

needs and to sustain competitiveness and growth for our industry sector.  The Institute 

has entered into a contract w1th Skillnet Ireland to manage the provision of targeted 

training for the transport, logistics and supply chain sector.  The key aims of the training 

programme are: 

Our key aims are: 
 

• To provide industry-specific, customised and relevant training to member 

companies. 

• To promote training as a viable strategic tool. 

• To improve the quality of training provided. 

• To assist in creating long term future plans for our members. 

• To positively contribute to the up skilling of the workforce in our industry sector. 
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An illustration of our Skillnet performance is provided in the table below, this table lists 

our targets as set by Skillnet and our performance in meeting these targets. 

 

 
 

Contract Work 
 

During 2018 the Institute renewed its contract with the Health and Safety Authority to 

act as the examining body for the Dangerous Goods Safety Advisers (DGSA) and 

Dangerous Goods Drivers (ADR) exams. 

This contract went out to tender in January 2018, following a multistage stage 

competitive dialogue tender, CILT were awarded the contract for a five-year period in 

November 2018.  As part of the new contract, CILT has to alter is delivery method for 

the examination from a paper-based application and examination system to an online 

process.  The groundwork for these changes commenced during the year and will be 

completed in 2019. 

A total of 1500 ADR candidates were examined in 2018, which was considerably less 

than the 1811 candidates that were examined in 2017.  The 2017 figure represented a 

similar drop in numbers when compared to 2016 total of 2052.  At end 2018 the total 

number of valid ADR Driver Certificates as issued by CILT stood at 7222.   

A total of 138 candidates sat the Dangerous Goods Safety Adviser examination, in 

2018, marginally down on the 2017 figure.  It is the intention of CILT to change the 

format of this examination in conjunction with the HSA in early 2019. 

The Institute acts on behalf of the Department of Transport, Tourism and Sport as the 

examining body for the Certificate of Professional Competence in respect of both road 

freight and road passenger transport managers (TM CPC). In 2018, CILT examined 

358 candidates in two examinations at three locations.  In March 2018 we published of 

the 16th edition of the TM CPC Manual, which was drafted by a panel of experts 

representing the broad transport sector.  It is intended to continue developing the TM 

CPC examination.

KPI Target Set by Skillnet CILT Achieved Percentage

Member Companies 50 71 142%

Employed Trainees 230 449 195%

Employed Training Days 682 785 115%

SKILLNET Key Performance Indicator (KPI) 2018
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International Activities 
 

Kevin Byrne FCILT completed his two-year term as CILT International President. 

Finbarr Cleary continues to serve as CILT International Vice President. These 

prestigious appointments honour not just the personal qualities of both members but 

also recognises the significant role that Irish Institute plays in the wider CILT family. I 

would like to thank Kevin for his outstanding contribution and to wish him the best into 

the future. 

In June, the CILT International Convention was held in Poland. Ireland was 

represented by Kevin Byrne, International President; Finbarr Cleary, International Vice 

President; Mick Curran CEO and Wayne Kavanagh as a Young Professionals 

Representative. 

The Institute continues to be a member of the European Logistics Association (ELA) 

and now serves as their representative in Ireland. The ELA is a federation of more 

than 30 national logistics organisations covering western and central Europe. It is 

comprised of over 55,000 professionals and provides certification of qualifications in 

logistics, promotes the European Logistics Day each year and interacts with EU 

institutions. 

The Institute continues to maintain a strong and productive working relationship with 

CILT International, CILT (UK) and CILT in Northern Ireland. 

Acknowledgements 

I would like to acknowledge the help and support which I received from a large number 

of people in 2018. The CILT staff worked tirelessly to achieve the objectives of the 

Institute during a time of significant and ongoing change while the members of the 

Council, committees and working groups provided invaluable guidance and support 

throughout the year. I received advice and assistance from many individuals in 

professional bodies and educational institutions too numerous to name. I would like to 

acknowledge the assistance provided by the Institute’s professional advisers, 

particularly our auditors and solicitors. In addition, many organisations made their 

premises available for events and I would particularly like to acknowledge the support 

provide by the UCD Smurfit Business School, DIT Aungier Street, DIT Bolton Street 

and IT Carlow. 

The Institute continues to enjoy cordial and productive working relationships with many 

public and professional bodies and representative organisations. I would particularly 

like to acknowledge the excellent working relationships with the Department of 

Transport, Tourism and Sport and the Health and Safety Authority and the assistance 

and support of the Road Safety Authority. 
 
 

 



 

13  

 

Trustees Report 
 
CILT(I) Trustees Report 
 
The three Trustees of the CILT(I) are; 
 
The current President:                            Tim Daly FCILT 
The past President:                                 Paddy Doherty FCILT  
The Vice-President:                                 Brendan Keating FCILT 
 
 

1. The Trustees met on 30th May 2019 where it was confirmed that; 

• The Trustees have instituted legal proceedings in respect of an alleged 

defamation. 

• Apart from a written agreement with IT Carlow, there are no other legal 

documents requiring signing on behalf of the Institute. 

• The financial affairs of the Institute are in good order and the 

reserves of the Institute are prudently invested and are regularly 

reviewed. 

 
 
 
 
 

Tim Daly FCILT 
Paddy Doherty FCILT 

Brendan Keating FCILT 
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2018 Events 
 
 
 

CILT “The All Island Supply Chain Brexit Event” 

When: 24th January 

Where:  Ballymascanlon House Hotel, Dundalk 

 

 
CILT Presidential Address - Helen Noble FCILT 

When: 22nd February 

Where: National Maritime College of Ireland, Cork. 
 

 
Tour of Diageo, Eastern Section, 

When: 22nd February 

Where: Diageo, Dublin 
 

 
CILT Wellness Event, Southern Section 

When: 20th March 

Where: Silversprings Hotel, Cork 
 
 

Visit to Pallas Foods – Eastern Section 

When: 12th April 

Where: Pallas Foods, Kilamonan, Dublin 

 

 
LIT Student Awards, Southern Section 

When: 17th April 

Where: LIT, Limerick 
 

 

David Collenette, Up in the Air – 9/11 Attack 

When: 1st May 

Where: Grand Canal Hotel, Dublin 
 

 
Visit to Liebherr, Southern Section 

When: 28th May 

Where: Liebherr Cranes, Killarney, Co Kerry 

 
 

Irish Rail: Centre Traffic Control Visit, Eastern Section 

When: 14th June  

Where: Irish Rail, Dublin 
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CILT AGM 

When: 28th June 

Where:  CILT HQ, 1 Fitzwilliam Place 

 

 
Howth National Transport Museum Visit, Eastern Section 

When: 12 th July 

Where: National Transport Museum, Howth. 

 
 

Diploma Graduation  

When: 6st October 

Where: UCD, Dublin 
 

 
 

 
 

 
 

  

Visit to the Port of Waterford, Southern Section 

When: 26th June 

Where: Waterford Port 
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CHARTERED INSTITUTE OF LOGISTICS AND TRANSPORT 
 

Statement of Internal Control 
 
Scope of responsibility 
The Council of the Chartered Institute of Logistics and Transport (CILT) acknowledges its 
responsibility for ensuring that an effective system of internal control is maintained and 
operated.  
 
Purpose of the system of internal control 
The system of internal control is designed to manage risk to a tolerable level rather than to 
eliminate it. The system can therefore only provide reasonable and not absolute assurance 
that assets are safeguarded, transactions authorised and properly recorded, and that material 
errors or irregularities are either prevented or detected in a timely way.  
 
The system of internal control, which accords with the Institute’s Governance Handbook has 
been in place in CILT for the year ended 31 December 2018 and up to the date of approval 
of the financial statements. 
 
Capacity to handle risk 
CILT has an Audit Committee. The role of the Audit Committee is to ensure that the Trustees, 
members of Council, the Management Committee, Standing Committees, Section 
Committees and Ad Hoc Working Groups and Members are conducting the business of the 
Institute in Ireland in accordance with the Deed of Trust and the  Rules appended thereto, 
the Governance Handbook and governance best practice.  The Audit Committee is to be 
comprised of not less than two external members (one of whom shall be the chairperson) 
and one member of the Council who is not an officer. The Terms of Reference and Standing 
Orders of the Audit Committee are set out in the Governance Handbook and the Committee 
operates under a written charter approved by Council. The Standing Orders and charter are 
reviewed annually by the Committee. The Audit Committee met four times in 2018.  
 
CILT has appointed a professional independent contractor to undertake internal audits. This 
contractor reports to the Audit Committee. The Audit Committee determine the contractor’s 
programme of work. 
 
CILT has developed a Risk Management Policy (the Policy) which delegates responsibility 
for compiling the risk register (and associated risk mitigation plans) to the CEO. The 
Management Committee and Council review the register and Council approves the measures 
to mitigate the risks. The risk register and risk mitigation plans are reviewed twice a year by 
the Audit Committee. 
 
The Policy is designed to ensure that appropriate procedures are in place within CILT to 
identify, assess and manage the key risks facing all areas of the business. The key risks are 
those that can damage its reputation, operational and/or financial capability or cause hazards 
or prevent it from achieving its objectives in a risk averse manner.  
 
Risks are evaluated, primarily, by the CEO and reviewed at regular intervals by the 
Management Committee and Council. Risks are assigned a risk rating and are escalated to 
the appropriate level of oversight.  
 
All newly identified risks and principal risks and decisions and details of any emerging risks 
are subject to review by the Management Committee and Council.  
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Risk reports incorporate the following: 

• Principal risks 

• Changes in principal risk ratings   

• Newly identified risks 

 
The Audit Committee is responsible for monitoring control processes and communicates 
control deficiencies to Council, where relevant, in a timely way. CILT confirms that the 
following ongoing monitoring systems are in place: 

• key risks and related controls have been identified and processes have been put in 
place to monitor the operation of those key controls and report any identified 
deficiencies; 

• timely financial reporting arrangements have been established and clear responsibility 
for financial management (including segregation of duties and clearly defined 
spending authority) has been assigned; and 

• there are regular reviews by the Management Committee and Council of periodic and 
annual performance and financial reports which indicate performance against 
budgets/forecasts. 

 
Skillnet 
CILT is required to submit to Skillnet Ireland a Financial Status Report for each calendar year 
it receives funding under the Training Networks Programme (TNP). An accountant must sign 
the report to provide independent assurance.  The Independent Accountant is required to 
undertake a specific detailed Work Programme which is set out in the report. The Audit 
Committee reviews the Independent Accountants Report. 
 
Procurement 
CILT confirms it has procedures in place to ensure compliance with applicable procurement 
policies. We confirm that there were no material non-compliances in the Institute for 2018.  
 

Financial Manual 

CILT’s financial procedures are documented in the Finance Manual, the purpose of which is 
to monitor and protect the financial and legal health of the Institute. The manual includes 
the Organisational Chart and financial responsibilities of staff. Financial Procedures and 
Internal Control Systems have been documented and include; 

- Income and Expenditure 
- Salaries, Taxation and Pensions 
- Financial Reporting 
- Budgetary Control 
- Security 
- Annual Audit 
- The bank signing mandates 
- Control & authority for the credit card  
- Levels of authority for expenditure 
- Preparation and checking the bank reconciliation  
- Opening the post and recording receipt of invoices/payments etc 
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Internal Control  
CILT confirms that it has procedures to monitor the effectiveness of its risk management and 
control procedures. The Institute’s monitoring and review of the effectiveness of the system 
of internal financial control is informed by the work of the internal and external auditors, the 
Audit Committee, Management Committee and the senior management within CILT 
responsible for the development and maintenance of the internal control framework. No 
material weaknesses in internal control were identified in relation to 2018 that require 
disclosure in the financial statements. 
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President Ms. Helen Noble (CMILT) Resigned 12.09.2018 

 
President Mr. Tim Daly (FCILT) Appointed 01.10.2018 

 
Vice President Ms. Grainne Lynch (CMILT) Resigned 10.09.2018 

 
Secretary Mr. Patrick Casey (FCILT) 

 
International President Lt. Col. Kevin Byrne (FCILT) Retired 31.12.2018 

 
International Vice President Mr. Finbarr Cleary (FCILT) 

 
Immediate Past President Mr. Paddy Doherty (FCILT) 

 
Financial Officer Mr. Richard O'Farrell (CMILT) 

 
Education and Training Officer Mr. Tim Daly (FCILT) Resigned 01.10.2018 

 
Education and Training Officer Mr. Gerard Deegan (FCILT) Appointed 01.10.2018 

 
Chairman of Policy Committee Mr. Eoin Plant (CMILT) 

 
Chairman of Eastern Section Committee Mr. Richard Butler (CMILT) 

 
Chairperson of Business Development 
Committee 

Mr. Gerard Deegan (FCILT) Resigned 01.10.2018 

 
Chairperson of the Southern Section 
Committee 

Mr. Ray Crowley (CMILT) 

 
Ordinary Member Mr. Brendan Keating (FCILT) Appointed 16.08.2018 

 
Ordinary Member Mr. Pat Mangan (FCILT) 

 
Ordinary Member Mr. Mark Delaney (CMILT) 

 
Ordinary Member Ms. Janet Kavanagh (CMILT) 

 
Ordinary Member Mr. Aidan Flynn (CMILT) 

 
Ordinary Member Mr. Donal Keating (CMILT) 

 
Ordinary Member Mr. Gerard O'Reilly (CMILT) Resigned 16.08.2018 

 
Ordinary Member Mr. John Henry (FCILT) 

 
Ordinary Member Mr. Bassey Duke (MILT) Appointed 13.12.2018 

 
Ordinary Member Mr. Declan Allen (FCILT) Appointed 22.10.2018 

Resigned 27.11.18   Resigned 27.11.18 
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Ordinary Member Mr. Gerard Boylan (CMILT) 
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Council Attendance 
 

Council Member Attendance 
HELEN NOBLE 8/8 
GRAINNE LYNCH 8/8 
PADDY DOHERTY 6/11 
FINBARR CLEARY 11/11 
KEVIN BYRNE 7/11 
JOHN HENRY 9/11 
PATRICK CASEY 11/11 
GERRY O’REILLY 1/6 
RICHARD BUTLER 11/11 
PAT MANGAN 11/11 
GERRY BOYLAN 7/11 
JANET KAVANAGH 5/11 
GERARD DEEGAN 11/11 
TIM DALY 7/11 
RICHARD O’FARRELL 9/11 
MARK DELANEY 4/11 
EOIN PLANT 4/11 
DONAL KEATING 9/11 
RAY CROWLEY 7/11 
WAYNE KAVANAGH 7/9 
AIDEN FLYNN 7/11 
BRENDAN KEATING 2/4 
DECLAN ALLEN 2/2 
BASSEY DUKE 1/1 
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