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Career Development

1
• As the global economy has 

expanded, logistics has become 
increasingly important. 

• Outsourcing has provided new 
challenges and new 
opportunities in logistics. 
Estimates provided by the Labor 
Department show that logistics 
jobs will increase in number by 
22 percent from 2012 to 2022. 

• This estimate means that an 
additional 27,800 jobs will have 
been created in this timespan.

New

opportunities are

opening in

logistics.
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• In 2002, the average ANNUAL 

salary of logisticians was 
RM16,800. FOR NEW ENTRANCE

• Today, the median annual earnings 
of logisticians is nearly $26,000. 
FOR NEW ENTRANCE

Careers in logistics are 
paying more than 

ever.
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• Logistics may seem like a 

complicated job that 
requires an advanced 
degree, but this depends on 
which facet of logistics you 
enter. 

• Truck drivers, warehouse 
workers and forklift 
operators are all part of the 
logistics team, but they are 
organized and directed by 
mid-level managers and 
experienced logistics 
executives.

Jobs are available in 
logistics for people 
of all education 
levels.
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• Because logistics has so many 

facets and levels, opportunities for 
advancement are always available. 

• In addition, the logistics industry 
tends to promote and train low-
level employees to high-level 
positions rather than hire from the 
outside. 

• Promotions are commonplace, and 
the hardest working and most 
innovative individuals can advance 
quickly.

Advancement 
opportunities in 
logistics are 
plentiful.
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• The government aims 

to double the income of 
the bottom 40 per cent 
household income 
group (B40) by 2020 
while expecting a 
spillover effect on the 
M40 group

Logistics training 

can be provided 

by the 

government

(B40 GROUP)
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• Unlike some careers that require 

you to relocate to a specific area or 
region, careers in logistics can 
begin anywhere. 

• Nearly every company and 
organization has a need for 
logistics workers and managers. 

• However, a few locations are 
known as hotspots of logistics 
activity, including KLANG VALLEY, 
JOHOR, PENANG.

Logistics careers can 
be started 
anywhere.
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• The word boredom is not in the 

vocabularies of most people with 
careers in logistics. 

• The sheer variety of work always 
keeps the job interesting, and 
crossover may occur when one 
facet is slow but another is 
bustling. 

• In addition, many companies 
specializing in logistics deal with a 
wide variety of materials and 
goods.

Logistics careers are 
rarely boring
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• Logistics careers have 

traditionally been held by 
men, but women are 
becoming increasingly 
involved at all levels. 

• Many women hold top 
positions in logistics 
companies and logistics 
departments.

• WILAT IS PROMOTING 
WOMAN IN LOGISTICS IN 
MALAYSIA

Opportunities for 
women are 
expanding in 
logistics.
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• Many people who begin a career in 

logistics find that they quickly gain 
enough experience with 
international business to develop 
new skills or open new 
opportunities. 

• Learning a second language is 
much easier when you are working 
with people who speak that 
language. 

• In addition, it may be possible to 
relocate to other countries 
temporarily or permanently.

Logistics is a stepping 
stone into the field 
of international 
business.
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• People who have a 

career in logistics cite 
their co-workers as one 
of its great advantages. 

• Logistics can be a 
demanding field, and 
those working in it 
develop a high level of 
pride in their jobs.

People working in 
logistics develop 
fraternal 
relationships.
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Authority of this CPD Guidelines



CPD



 To ensure that the logistics and transport industry are  
continuously supplied with highly skilled and 
knowledgeable professionals 

 To provide a structured approach towards human 
capital  development  in the logistics and transport 
industries

 To encourage lifelong learning culture among 
professionals in the Industry 

 To foster a mutually beneficial relationship with 
knowledge and skill providers.

CPD Objectives



 To clarify the roles of stakeholders, namely CILTM 
members of the CILTM and the training providers.

 To determine the assignment of CPD points to training 
programs

 To determine the standards for CPD points collection 
by members.

CPD Objectives



CPD Points

 All members are expected to accumulate the minimum CPD points per year 
in order to maintain their membership status with the CILTM.

 Members that are failed to accumulate the minimum annual CPD points may 
be suspended or removed from the membership roll/list 



CPD Points

Succesfull applicatins, as per granted by the CPD committee will be granted 
CPD Points. The points are best being verified by the following table



CPD Points Application

All applicant by independent training providers must be accompanied by the 
supporting document as per the following supporting documents for CPD 
points application



The training programs under the ambit of the CPD Guidelines are PUBLIC 
programs that include  

Events with CPD Points

Exhibition
Industry 
Dialogue

Symposium

Seminar Conference Forums

Expert Talk



Programs are conducted in various forms :-

 Independently by CILTM

 Independently by training providers

 Independently by academics institutions or higher learning 

 Jointly between CILTM and training providers or academic institutions 

Various CPD Training 
Programs

Programs that are not covered under CPD are :-

 Degree-granting programs 

 Internal training programs that are conducted in house by employers for the 
sole benefits of their employees regardless of whether the training programs 
are conducted in-house trainers or independent third party trainers



CPD
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Way Forward



Benefits of Belonging



Authority of this CPD Guidelines



Social Media
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